Diocese of Ripon and Leeds 

PERSON SPECIFICATION 

Team Vicar 
Moor Allerton and Shadwell Team Ministry
	CRITERIA
	

	 Qualifications/training


	· Ordained priest within the Church of England, or a Church in communion with it, or a Church whose orders it recognises.
· Satisfactorily completed Initial Ministerial Education 4-7
· Able to demonstrate capacity to exercise priestly ministry at incumbent status
· Further training to enhance the skills of community leadership, or willingness to undertake such training. (E)


	Experience
	Candidates equipped for the role will be able to demonstrate experience and understanding in the following areas:
· Experience of Team Working 
· Liturgical tradition that is open and inclusive, 
· Worshipping with congregations that are used to a variety of liturgy and forms of worship.
· Financial management and stewardship.

· Mission engagement
· Helping people grow in faith and discipleship 



	(iii) Knowledge, skills and competencies


	They will be able to demonstrate that they possess knowledge, skills and competencies as follows.

· Good communication and interpersonal skills including an ability to listen
· Ability to work collaboratively with clergy colleagues and also with PCCs and lay church workers
· Leadership skills including the ability to motivate, enable and empower members of the congregation to become more involved
· Ability to plan, prepare and convincingly deliver services and liturgies for churches with different traditions
· Ability to organise resources (own time, volunteers, buildings,) effectively to meet a large number of demands.

	

	(iv) General Attributes


	· Evidence of a deep prayer life and personal faith and ability to draw on a wide range of spiritual resources.
· An appreciation of the opportunities provided by these Churches’ places within the existing secular structures

· A lively faith and the ability to share it


	


