
DIOCESE of RIPON & LEEDS

Moor Allerton and Shadwell Team Ministry – Team Vicar’s post
PCC STATEMENT

Under Section 11 of the Patronage (Benefices) Measure 1986

MISSION OF THE PARISH 
1.       What have been the most notable mission activities in your churches during the past five years? How and why were these identified.

Throughout the Team there is extensive involvement in local schools, care homes and other community bodies. 
Particular activity includes:
Alpha
Active mainly in St Barnabas’ and St Paul’s

Purpose is to encourage enquirers and existing church members and bring them to full Christian 


Commitment. Drawn from advertising in church and contacts made.

Basics Courses
Active in St John’s – 4 courses since Autumn 2010




This course is aimed at adults seeking confirmation, wanting refresher course or simply 




enquiring.




It looks at basics of Christian belief and aims to stimulate faith and interest with a view 




to increased Christian commitment.

Preaching courses on belief, mission and vocation 
at all churches, with a single shared course on 








Vocation in April & May 2011

Aim is to prepare congregations to be mission minded.
This aim is reflected in 2 recent Parish Days, Groups, Outreach

 work, spiritual growth, core agenda of PCC, joined up thinking on 

youth work with events involving all churches in the Team 

and developing vocation.
Social events
eg Shadwell May Fest, St John’s Garden Party and a variety of fundraisers and social events 



in all the churches.


The aim is to create points of contact with the local community so that mission opportunities are 



brought to people’s attention; and to make money for other causes as well as our own churches. 

St Barnabas’
Shoe Box Appeals for Vision Plus, Christingle held for Allerton Church of England School
St Paul’s
Annual Baptism tea party, Messy Christmas
St Stephen’s
Fashion with Compassion – fresh expression: fashion event engaging local community

St John’s
Work on Fresh Expressions is starting. 3 members have booked for Mission Shaped Ministry course in 2012.
2.      What areas of the parish or groups within it have been largely untouched by the church? What has prevented you from engaging in these areas?
The church touches many areas and groups in the parish – the difficulty is that we get spread too thinly, especially 

in the following areas:
Allerton High School and ( a little more touched) Grammar School at Leeds

2 of the 8 Primary Schools

Youth

Children

20-40yrs age group

The reason for this is

Lack of time

Lack of appropriate personnel

Lack of appropriate skills and confidence

3a      What are the three major strengths of the church that have contributed towards your achievements?

People -
Readers and other lay leaders

Attitude - 
Emerging willingness to explore inevitable change creatively  and of the churches to work as 




a Team.

Friendship, Faith and Dedication
 - 
Friendship and warmth of welcome

Faith of individuals and congregations

Skills and hard work of individuals

3b      What have been the major barriers to achieving your mission goals?

Team not in a position till recently to coordinate mission strategy

Lack of understanding and confidence within congregations with regard to mission

Lack of appropriately skilled  personnel

Weariness and infirmity that come with age
Varying concerns about change, which are being actively addressed
4a      What are the mission priorities for your parish that you will work on with your new priest during the next five years? (Please note this section will form the basis of an ongoing review of mission and ministry in your parish) 

· Equipping the congregations for mission & being sensitive to the variety of needs and approaches the congregations have
· Focus on responding to, contacting and developing response from, “untouched” groups eg children, youth and 20-40yrs recognising that these 3 groups often connect up within the one family. 

(Failure to engage this particular range of groups greatly weakens the future existence of the church.)

· Improvement of communication and efficient and responsive administration were two priorities identified in the two parish days. The PCC sees these not so much as mission priorities in themselves as essential means to achieving mission priorities, and so needing to be mentioned here. 
4b.
 What are your plans for achieving them and what resources and support might you require?
a. Leadership
We plan to invest significant clergy resources in achieving our identified priorities by 



             Release of the Team Rector to carry out this coordinating work in the team enabling 




the congregations to meet their mission priorities, with specific responsibility for 

· the “mission priority” of children, youth and 20-40yrs, 

· integrating work on this priority into the lives of the congregations,

· working with and bringing on those already involved in ministry in these areas

by appointment of a team vicar to be responsible for two churches in the Team  which 



until now are the responsibility of  the Team Rector
b. Education and Training
e.g in Fresh Expressions and Mission Shaped Church – involving:

· Diocesan resources and also team clergy and  laity eg readers, in 





leading training
· Training up of leadership of small groups for bible study, prayer, mission and 





Care
· Enabling the congregations  to reflect on the focus of their church
· Training for the congregation members to be responsive to the actual                                 

                                                  needs of the church and to support the church’s focus
c. Skills

Administration - appointment of Team Administrator is planned



Communication – setting up and running of team website is being completed



People need to be put in place to achieve the above two, with training as necessary
d. Finance

Resources required to pay a Team administrator who would work with a volunteer 


team 
e. Others (please specify)
Develop teams at each church of people able to welcome and to 

communicate the church’s vision among regulars and newcomers.

Ensure  that lay leaders are well supported by the clergy
4c.     What do you envisage will be the major difficulties in achieving these priorities and how will you overcome them?


We are very positive about achieving these priorities, but recognise there are difficulties that need to be addressed:



Lack of active people, time, skills and energy in the congregations – on how to overcome, see 4a and 4b.


Some people in individual churches feeling  a lack of clergy care (especially with clergy not being at the same church 
each Sunday) – on how to overcome, see 4b:e on developing teams and clergy pastoral care.
          
Lack of residual Christian culture to build on in “untouched” areas – on how to overcome, see 4b: a & b 
There is enormous personal potential in all 4 churches of the Team. We need to engage and coordinate more people in the congregations, and so make use of their time, skills and energy.
Job Specification of Team Vicar 
1. What specific role do you envisage your new priest will have in helping your church or PCC to achieve its mission priorities highlighted above?


GENERAL


To have pastoral care of St Stephen’s and St John’s in the Moor Allerton and Shadwell team Ministry.

To lead worship at St John’s and St Stephen’s and also, from time to time, at the other churches of the Team.

To chair the DCCs of St Stephen’s and St John’s in collaboration with the lay chairs, and work with the 


elected officers.

To pray regularly with other members of the clergy team.

Specifically within St John’s and St Stephen’s to foster growth in mission, worship, pastoral care, spiritual 

growth and service.


To work collaboratively with clergy and lay leaders to develop the mission of the Team.


To contribute to meeting the Team’s priorities of Mission  and of Children, Young people and 20-40yrs

To work with the team clergy and laity in forwarding ministry in the institutions of the parish (schools, 
hospice etc).


To take part in continuing ministerial development and appropriate training input.


PARTICULAR TO THIS APPOINTMENT


Experience of mission and work with young people and their families.

      What specific skills and gifts do you expect your priest to have?


Vibrant faith and the ability to share it

Habit of praying – such that they are a person of prayer

Ability to communicate with people at all levels – a people person

Ability to listen

Ability to work collaboratively in an energetic and outward looking team

Ability to be at ease with, and in sympathy with, the different styles of worship of the Team, and to 


communicate effectively and in a variety of styles, whatever the context.

2. How should they help the PCC prioritise their mission initiatives?

They should work collaboratively in making sure the Team’s priorities are followed.
3. 
a
How should they prioritise their own ministry?

They should take practical steps to maintain their own spiritual life, to maintain a proper work-life balance, 

and to focus on the important rather than necessarily the urgent.

b
How will you support your new priest in their ministry?

We will pray for them.


We will make time and resources available to them.


We will provide encouragement, hospitality and friendship.
The Team Rector’s role would change correspondingly
1. What specific role do you envisage the Team Rector will have in helping your church or PCC to achieve its mission priorities highlighted above?


To provide leadership that motivates all in the Team to understand and implement the Team’s priorities.

To coordinate the work in the Team enabling the congregations to meet their mission responsibilities as 
highlighted above.

To participate in leading worship at all the churches in the Team.

To develop and share mission and vision, working collaboratively with others in the Team.


To enable reflection, discernment, training and resultant practical ministry in the congregations.


To coordinate the thinking, planning and ministry across the Team, encouraging collaborative working for a 


common purpose.

To chair the PCC in collaboration with the lay chair.

To plan strategically, taking into account ecumenical links with other churches.


To develop links with appropriate agencies to achieve the priorities of the Team.


To forward outreach work by developing and following up links with the community.


To foster truth and reconciliation within the Team and in the Community.


To foster approaches of mission to people of other cultures and faith in the community.


To have oversight and care for the continuing development of the team vicars, readers, and other lay 
leaders in the Team.


To take part in continuing ministerial development and appropriate training input, and encourage the other 


clergy to do this.


To encourage each member of the clergy team to use their particular areas of expertise across the Team.


To encourage all lay leaders to develop their areas of expertise not only in their own churches but across 
the 


Team.


To affirm the ministry of clergy and congregation members not just in the Team, but also in the wider church 


and community.
Introduction:  Parish Officers
BENEFICE:   Moor Allerton and Shadwell



PARISH:   Moor Allerton and Shadwell

CLERGY
Team rector


Revd Canon Charles Dobbin


The Rectory, Fir Tree Lane, Leeds, LS17 7BZ
Email
cdobbin@aol.com
Tel No
01132684598

Team Vicar


Revd Nigel Beer

73 The Avenue, Alwoodley,  Leeds, LS17 7NP

Email
ndbeer@btinternet.com
Tel No
01132678487

Curate (part-time)

Revd Diane Lofthouse


33, Jackson Avenue, Leeds, LS8 1NP
Email
dianelofthouse@virginmedia.com
Tel No
01132666495 


	CHURCH WARDENS: (Multi Parish Benefices please give two wardens as contacts during vacancy)

PARISH WARDENS:



	Name         Mr G D Wainwright
	

	Address     259,Main Street, Leeds, LS17 8LH
	

	Email         ches.wainwright@wolseley.co.uk
	

	Tel No        0113 265 8295
 
	

	Name         Dr J F Beal
	

	Address     Oakroyd, 4 North Park Road, Leeds, LS8 1JD
	

	Email          johnfbeal@hotmail.co.uk
	

	Tel No        0113 294 8795
	


	DISTRICT WARDENS:

St Barnabas’

Name        Terry Crabtree 
Address     28 Turnberry Avenue, Alwoodley, Leeds, LS17 7TJ
Email          terry.crabtree@rocketmail.com
Tel No        0113 226 8269
Name           Paul Wright
Address        57, Winding Way, Alwoodley, Leeds, LS17 7RG
Email            wrightwinding@talktalk.net
Tel No          0113 267 8279
St John’s

Name         Cathy Greener
Address     31, Highwood Avenue, Leeds LS17 6EW

Email         candsgreener@tiscali.co.uk 

Tel No       0113 268 0676 

Name           Jocelyn Brooks
Address        21, Elmete Drive, Leeds, LS8 2LA

Email            jocelyn21@ntlworld.com
Tel No          01132651259

St Paul’s

Name         Janet Atistotelous
Address     2 Poplar View Cottages, Hobberley Lane, Shadwell, LS17 8JH
Email          jaristotelous@aol.com
Tel No        0113 265 0285
Name           Christine Lane
Address        Bankhouse Cottage, Crofton Terrace, Shadwell, LS17 8LB
Email            christinelane@gmail.com
Tel No          0113 265 6354
St Stephen’s

Name         Avril Jackson
Address     131 Sandringham Drive, Moortown, Leeds, LS17
Email          avriljacksonuk@googlemail.com
Tel No        0113 269 8989
Name           Sue Scaife
Address       45 Buckstone Avenue, Leeds, LS17 5EZ
Email:          sue.scaife@btinternet.com

Tel No         0113 268 2333
PCC LAY CHAIRPERSON:

Name         Mr G D Wainwright

Address     259,Main Street, Shadwell, Leeds, LS17 8LH

Email         ches.wainwright@wolseley.co.uk

Tel No        0113 265 8295

PCC SECRETARY:



	Name         Mr Grahame Barker
	

	Address     12 The Mount, Leeds, LS17 7QU 
	

	Email          grahamejean@hotmail.co.uk
	

	Tel No        0113 267 7163
	


	PCC TREASURER:



	Name          Mr David Waite
	

	Address       
	

	Email           dw8@o2.co.uk
	

	Tel No         
	


	READER(S):



	Name           Mrs Pat Ambler 
Address       172 West Park Drive (West), Roundhay,Leeds, LS8 2DA, Tel 

Email            patambler@hotmail.com
Tel No          01132936739
Name           Ms Liz Bassant

Address       39 Stoneleigh Court, Leeds, LS17 8FN
Email           2-bassants@physics.org
Tel No         01132691971
Name            Mrs Janet Beer
	

	Address         73 The Avenue, Alwoodley, Leeds, LS17 7NP
	

	Email             ndbeer@btinternet.com

	

	Tel No            0113 267 8487

	

	Name             Mr Nathan Dring
	

	Address          5 Rockville terrace, Yeadon, Leeds, LS19 7QN
	

	Email              Nathan.dring@asda.co.uk
	

	Tel No             0113 250 0538
	


	Name              Mrs Sandra Parker 
	

	Address          6 Shadwell Park Avenue, Shadwell, LS17 8TL
	

	Email              sandralparker@ntlworld.com  
	

	Tel No             0113 225 2223

	

	Name               Mr David Pearson
	

	Address           41, Deanswood Hill, Leeds LS17 5JS
	

	Email               idyllicigloo@yahoo.co.uk
	

	Tel No               0113 269 5969
	


	Name                Mr John Royce
	

	Address            88, High Ash Avenue, Alwoodley, Leeds LS17 8RT
	

	Tel No              01132688145
	

	Name                  Mr Steve Scaife

Address              45 Buckstone Avenue, Leeds, LS17 5EZ
Email                  steve.scaife@btinternet.com
Tel No                0113 268 2333
Name                  Mr Derek Thomas
Address              2, Quarry Gardens, Leeds LS17 2NQ
Email                  Jennifer.thomas47@btinternet.com
Tel No                0113 281 7100
Name                  Dr John Watson

	Address              31, Winding Way, Alwoodley, Leeds, LS17 7RG      

	Email                  john.watson@ntlworld.com

	Name               Mr Ken Ward 
Address           2, Balmoral House, 503, Harrogate Road, Leeds LS17 7DE

Email               

Tel No             0113 268 3475


	

	
	

	
	

	
	

	
	


NAME OF PARISH/ BENEFICE:  Moor Allerton and Shadwell
	A


	THE PARISH

	1
	Please describe briefly the key features of the community in which your church(es) is set.
· Leeds is a vibrant city, major legal and financial centre of the North of England, home to 2 universities, 

and a community with an exciting mix of faiths and cultures. Leeds embraces the complete range 

from the wealthiest in the country to a number falling within the 3% poorest nationally. Cultural centres and 

musical enterprise are a major feature of the city as is its strong sporting record. The Retail sector is legendary.

Severe setbacks such as the 7.7 bombing are outweighed by the energy and enterprise of the city. Leeds is within 
easy reach of the Yorkshire Dales, North York Moors and Peak District National Parks, the historic city of York and 
the East Coast.

With all this, Leeds poses unique opportunities and challenges for preaching the gospel.
· The Moor Allerton and Shadwell parish is approximately 4 miles north of Leeds city centre and is on the edge of the city; 
and at its northern boundary has open fields and woodland as well as Eccup Reservoir. It straddles the A61 
(a main route  into Leeds) and is dissected by the outer Leeds Ring Road (the A6120).
· Employment levels are high (in the wealthier part of the parish) with most people working in Leeds in education, engineering, 

        legal, real estate, health and social work, financial, wholesale and retail trades.

· Many ethnic groups are represented within the community. Other Faith Communities are represented within the parish 
including a large Jewish Community (with 4 synagogues within the parish) and 1 mosque.
· There are good schools in the parish including a Church of England (Controlled) Primary School in the St Stephen’s area.

St John’s and Stephen’s areas comprise a number of schools where there is great scope for ministry, including 

Allerton Church of England (Controlled) Primary School, where all the clergy are involved.
       The parish has shops, pubs, popular restaurants, and a shopping centre which includes a large supermarket.
· St John’s is an older but active and enterprising congregation in a settled suburban area.

               St Stephen’s is a vibrant congregation in a considerably deprived area of the parish.



	
	

	2
	General classification (please put in approximate percentages): (Available from the Census figures)



	
	City Centre   0%
	
	Inner City              12%         Suburban        78%
	
	Suburban     90% 
	

	
	Rural             0%
	
	Commuter Village 10%       Market Town      0%
	
	Market Town 0%
	

	
	
	
	

	3
	A  What size is the population?


	35000

	
	B  Is this:        Increasing  (yes)           
	Stable                Decreasing
	Stable (
	Decreasing

	
	
	
	

	4
	How is the population distributed?

The parish is primarily residential in character and is generally owner occupier suburban 
housing with some areas of local authority housing which comprise  super output areas 
of considerable deprivation. Shadwell village (St Paul’s) is a distinct commuter village in  
the eastern half of the parish.



	
	

	5


	What percentage of housing is owner occupied?

	
	Owner Occupied    74%
	
	Housing Association    1%       
	

	
	Local Authority      15%

	
	Private Rented            10%
	

	6


	What percentage of housing is represented by:

	
	Detached  20%
	
	Semi      61%                 Terrace  2%                                 
	
	Terrace    2%
	

	
	Flats         15%
	
	Houses in Multiple         Flats over

Occupation  1%             commercial
                                      premises      1%                       
	
	Flats over 2% commercial  premises
	

	7
	What are the significant age groups in the parish?

Families are well represented with a significant number of young people. The 20-30 year age group 
are under-represented but increasing. There is a  significant number of older and retired people.  

	
	

	8
	What are the significant black and minority ethnic groups or communities in the parish?

Figures from Church of England Presence and Engagement Team showing actual figures and the percentage they 

represent of the whole population:

                 Popn Chr     Buddh  Hindu   Jew    Musl  Sikh  %Chr  Buddh   Hind  Jew    Musl  Sikh     All non Xian
Shadwell  4719  3062    13        27        539   126     54     64.9   0.3%     0.6%  11.4% 2.7% 1.1%   16.1%
{St John’s}26871 14740  63       296      4720 1029   925   54.9% 0.2%    1.1%  17.6% 3.8% 3.4%   26.2%

	
	{St Stephen’s}
{St Barnabas’}
At Allerton Church of England (Controlled) Primary School in the St Stephen’s area, 

at least 21 nationalities are represented.

Highfields Primary School in the St John’s area also has a considerable spread of nationalities.


	9
	A  Where do most people work?   

Leeds mainly, but also Bradford, Harrogate and other nearby urban centres.

	
	

	
	B  What kind of jobs do people do?   

Employment levels are high with most people working in Leeds in health and social work, 

Local Authority services, education, financial, legal, engineering, construction, real estate, 
wholesale and retail trades.


	
	

	
	C  What are the employment levels? 
Despite relative affluence in most of the parish, there are some areas of the parish, mostly  

in the St Stephen’s area, but also in St John’s, which fall into the 10% most deprived in the country, some falling into the 

most deprived 3%. This is based on census information  analysed at the level of local super output areas 
by the Oastler Centre for Faith and Economic Life.

	
	

	10
	What hospitals/ Hospices/ Retirement Homes and Sheltered Accommodation are in the parish?

St Gemma’s Hospice
A  large number of Retirement Homes eg Bluebell Lodge and The Highland in Harrogate Road,  

Donisthorpe Hall in Shadwell Lane, Moorfield House in Stonegate Road  (St John’s)
Sheltered Accommodation eg Methodist Housing Association and Saxon Court (St Stephen’s), 
Maple Croft in Shadwell Lane, Woodlands in Street Lane (St John’s)
No hospitals in parish – but St James, Leeds General Infirmary, Chapel Allerton and Seacroft Hospitals 

can all be reached in 15 minutes

	
	

	11


	In what ways are the clergy involved with them?

	
	The current Team Clergy and lay people are involved in visiting and taking services in all the 
above homes and accommodation in the parish, including weekly Communion at St Gemma’s 
(shared with clergy of neighbouring parishes).


	12
	In what ways are lay people involved in ministry with them?

Readers visit and take communion to Homes and hold House Groups in Homes on a monthly basis.

	
	

	13


	What schools are there in the parish? 

	
	A


	Please denote name and type of school

Primary schools:  Allerton CE, Alwoodley, Brodetsky Jewish, Highfield, Moortown, 
                            St Paul’s RC, Shadwell, Wigton Moor
High school:   Allerton High School, which includes a multi faith centre
Private School:  The Grammar School at Leeds, where a diocesan reader is chaplain, with whom 

                           the team clergy work. The 3-Faiths group also works with the 

                           student Heads of Faith.

	

	
	B
	What is the current involvement of the clergy?

Team: Allerton CE – regular leading of collective worship and member of School Governors.  Alwoodley – end of term services. Highfield – church Christmas services.  Wigton Moor – visits to church.   Allerton High – visits.  Grammar School – 3 communion services per month. Shadwell Primary – assembly twice a term.

	

	
	C


	In what ways are lay people involved?

On Governing Body of Allerton CE Primary (2), Moortown Primary (1) and Allerton High (1).
Involvement in Prayer Team at Allerton CE Primary.


	

	
	D


	What resources does the PCC contribute to the school?

St John’s and St Barnabas’  donate to Allerton CE Primary as part of charitable giving.  Church members volunteer as individuals to help with teaching, reading, library etc. 

	

	14


	Other Significant Institutions (eg Working Mens Clubs, Sports Associations/clubs and facilities, Community Centres and organisations):

Shadwell Working Men’s Club, Moor Allerton Sports and Social Centre (St John’s), Alwoodley Community Centre,
Alwoodley Cricket Club, Shadwell Cricket Club, Moortown Rugby Club (St John’s), Shadwell Tennis Club, Old Leos Sports Club

Golf Clubs: Alwoodley, Brandon, Headingley, Moortown (St John’s), Sandmoor  
Moor Allerton library (St Stephen’s), Shadwell library, Treetops Community Centre (St John’s) , Open House Community Centre (St John’s and St Stephen’s), Northcall Community Hub (St Stephen’s), Maecare (Moor Allerton Elderly Care)(St Stephen’s)
Scout Huts at Alwoodley, Moor Allerton (St John’s) and Shadwell.
2 Children’s Homes in Lingfields and Cranmers (St Stephen’s)


	
	


	15
	Other Faith Communities institutionally present e.g. Jewish, Muslim, Hindu etc.

Significant Jewish community (4 synagogues – Etz Chaim is next to St John’s and enjoys good relations with 

them), smaller  Muslim community (1 mosque plus 1 being planned), increasing number of  Hindus and Sikhs.
A 3-Faith group meets regularly, and this involves discussion between local Jews, Christians and Muslims.

	
	

	16
	Does the parish possess a map defining the present parish boundaries?  (If not, please request one from the Diocesan Office for your permanent parish records).          Yes

	
	


B  THE CHRISTIAN COMMUNITY (for more than 4 parishes please insert a separate sheet)
1.

	Please enter name of each church in the adjacent column
	
	
	
	
	

	Number on Church Electoral Roll

St John’s 
-  169

St Stephen’s
-    65
St Barnabas’
-    92
St Paul’s
             -   122

	
	
	
	
	

	Is the number increasing/decreasing/stable?


	stable
	
	
	
	

	% from outside parish - less than 5%

	
	
	
	
	

	Significant age group(s)        Increasing proportion of retired  people

	
	
	
	
	

	Statistics: as recorded on the last Annual Return

	Average Sunday attendance (Aged 16+)

St John’s 
- 124

St Stephen’s
- 52

St Barnabas’
- 68

          St Paul’s           
- 42

	
	
	
	
	

	Christmas Communicants  -  357

	
	
	
	
	

	Easter Communicants  -  388                                                                                                                                                         

                                                                                                + November 2011
	
	
	
	
	

	                                                                                               St John’s

Baptisms Adult   -  2 (St Stephen’s)                                       2                                        

	St Steph
   
	St Barn

	St Paul
	
	

	Baptisms Infant   under 1yr – 26, 1-12yr - 17                         infant 2
                                                                                               1-12 - 1

	Infant 1
1-12 - 1
	12-17- 1
	
	
	

	Confirmations – Adult    1 (St Barnabas’) 1 (St Stephen’s)     4

	
	
	3
	
	

	Confirmations – under 16 yrs                                                  4
St John’s     3
St Barnabas’    1
St Paul’s    0
St Stephen’s   0

	
	2
	3
	
	

	Weddings   -  10
	
	
	
	
	

	Funerals in Church  - 23
	
	
	
	
	

	Funerals in Crematorium or Cemetery - 17
	
	
	
	
	


	2
	Indicate areas of Lay Ministry involvement and numbers involved:



	
	A
	Licensed Readers  

· taking services, preaching, ministry and pastoral care (see list of Readers above) – St John’s 4, St Barnabas’ 3,

 St Stephen’s 3, St Paul’s 1

	

	
	B
	Worship (including Administration of Communion to the sick)

· Up to 15 Readers and other members of the congegations regularly lead worship 
· GenR8 multi media service led by lay team of 6 at St Stephen’s for the whole team

	

	
	C
	Pastoral

· Three of the four churches have Pastoral Teams (approx. 19). St Stephen’s have informal provision for this.

	

	
	D
	Teaching/Study Group Leaders – around 12+ involved
· Three of the churches have regular housegroup meetings, including St John’s and St Stephen’s.

· There is a Parish Prayer group which meets monthly; and also a Contemplative Prayer group, 

open to the Team, meeting at St John’s
· Alpha courses and other Christian Basics courses also feature.


	

	
	E
	Healing  - c7 involved in these teams
· 2 of the churches (St Barnabas’ and St Stephen’s) offer prayer ministry teams as part of Sunday worship.

	

	
	F
	Sunday School, children and young people

St John’s             Junior Church  8        – 5 leaders
St Stephen’s        Explorers  6              – 1 leader
St Barnabas’        Adventurers     8       – 2-3 leaders
St Paul’s               No Junior Church but monthly Family Service with up to 10 young families – 3 leaders
Youth    Team group Funktion 11+ years, serving local community – 12 – 2 leaders and council youth workers
              “5 Alive “(St Paul’s)    -     10          – 2 leaders
              Ethos (St Barnabas’)   -    12         – 2 leaders

	

	
	G

	Administration

Part-time Admin assistant to Team Rector (paid). 

Other administration is done by volunteers in the different churches (4).

	

	
	H
	Cleaning/ Caretaking
· St Stephen’s has a paid cleaner and also volunteer cleaners. St John’s has a paid cleaner for the church 

and 2 volunteers to clean the Hall.

	

	
	I
	Other (please specify)
· Across the Team, volunteers (c20)undertake gardening in the church grounds, church hall bookings, 
flower arranging etc.
· The Community Pay Back Team (formerly Community Service) works at St Paul’s and St Stephen’s.

	

	3
	Are the lay people involved in ministry organised into teams?

· Each church has a Leadership Ministry Team (2 more formal teams at St Stephen’s and St Barnabas’,

2 informal teams at St John’s and St Paul’s).

	

	4


	Ordained Ministry (This includes the parish priest when one is in post)



	
	A

	Number of Stipendiary clergy.
· 3 (1 Team Rector, 2 Team Vicars)
	

	
	B


	Numbers and degree of involvement of non-stipendiary clergy.

· 1 part time NSM curate (currently a deacon)


	

	
	C


	Numbers and degree of involvement of retired clergy.

· 1 retired bishop and four retired priests who take services occasionally

	

	
	D
	Has the PCC passed Resolutions A, B, or C of the Ordination of Women to the 
Priesthood Measure and if so, which?

· None; we welcome the ministry of ordained women in this parish

	

	5
	How many people from the parish have entered training for ordained or Reader ministry 
during the past five years?

· 2 Readers

	

	6
	What other Christian Churches are there in the Parish?

· Methodist (3), Baptist, United Reform, Roman Catholic, a new black-led church.

	

	7


	What links do you have with them – e.g. Churches Together, ministers meetings?

· Churches Together in Moor Allerton & Shadwell, involving not only meetings but also carol singing at Sainsbury’s,
Joint Lent groups, Fair Trade cafe, joint service in the week of prayer for Christian unity.
· St Stephen’s is now joined for worship by some from Moortown Methodists.  
St Barnabas’ and St Paul’s  have regular joint services with Methodists.
· Occasional other joint services

· Monthly Taize services with URC
· Periodic ministers’  lunchtime meetings

	

	8


	What links (if any) does the Parish have with neighbouring parishes?

· Clergy share rota with neighbouring churches for weekly Communions at St Gemma’s Hospice.
· Conversations are being held with Bardsey and East Keswick in connection with pastoral reorganization.

	

	9
	Is there:


	
	A
	Parish Magazine? No, but St John’s has a Church Magazine.

	

	
	
	How many are distributed?  150

	

	
	
	Does the incumbent edit it?  No

	

	
	B
	Sunday Service Sheet     

  
	

	
	
	How many are printed?  320 (total for four churches)

	

	
	
	Does the Incumbent edit it?  No
(Please provide a copy of the Magazine and of the Sunday Service Sheet)


	

	
	C

	Website – St Barnabas’, St John’s and GenR8 have one. A Team website is planned



	10
	Mid Week Activities



	
	A
	Church sponsored/ promoted  

· Funktion Youth Group
· Luncheon Clubs for older people
· Coffee concerts
· Mother and Toddlers Group

	

	
	B
	Using church premises

· Rainbows (St John’s), Brownies (St John’s and St Stephen’s), 
Guides and Rangers (St Stephen’s)

 – St Stephen’s has 18 Brownies, 12-15 Guides, 8 Rangers and a Pilates group

· Art  Clubs (2), Dance Academy (St Stephen’s), Dance Group, Playgroup, Bowls Club, 
Ventures, Karate, Choir rehearsals

	

	11
	A
	‘Taking Care’ Policy adopted by PCC in: 2010

	

	
	B
	Child Protection Officer appointed on: 2005 (renewed annually)

	

	12
	Give details of Study/ Bible Study/ House/ Prayer Groups in the Parish. 
 Please indicate whether the leadership is lay or ordained.

St Barnabas – 4 House Groups (4 lay)
St John’s – 1 House Group (lay), 1 Contemplative Prayer Group (ordained and lay), Basics Course (ordained and lay).
St Stephen’s – 1 House Group (lay) 

Parish Prayer Group (lay)

Celtic Prayer group (lay)

Involvement, lay and ordained, in 3-Faiths inter faith dialogue group involving local Jews, Christians and Muslims
Cursillo at St John’s and St Stephen’s (lay with clergy support at Ulteyas)

	
	

	13
	In what way are lay people involved in the Deanery and the Diocese?



	
	Deanery Synod - 4 lay members 
Diocesan Synod – 1 lay member

Bishop’s Council – 1 lay member

General Synod – 1 lay member

Ripon Cathedral Ambassadors – 3 lay members

Friends of Ripon Cathedral Council – 1 lay member

Cursillo – 20 lay members
Mothers Union – 70 members

National Movement in Worship – 1 member from St Stephen’s is involved.
  


C       
THE CHURCH’S WORSHIP (for multi-parish please insert separate sheet or    
submit in table 

format)
	1
	Please supply a typical monthly schedule of Church Services, including weekday 
Services, indicating:

	
	A

	Type of Service eg. Parish Communion, Morning Prayer, Family Service etc
St John’s 
- 8.00am HC (CW), 10.00am HC (CW) twice a month, 

                               Morning Worship  or Family Service 



- 6.30pm BCP Evensong or (monthly) CW Evening Communion 
St Stephen’s
- 10.30am HC (CW),  twice a month, Service of the Word or 
                               (monthly) “WOW” All Age Worship




 - 6.30pm (monthly) GenR8, a multi media, interactive
                                Service
                             - Saturdays – weekly Celtic worship
St Barnabas’
- 10.00am
HC  (CW) or All Age Worship,

  and  occasional evening services with guest 
  speakers

           St Paul’s
           - 8.00am HC (BCP), 10.00am HC (CW) or Service of the 
                                          Word. In addition, there is a monthly family service (11.30am)

                                          and (Monthly) 5.00pm “5-alive” service                          

            
	

	
	B

	Rite used eg. BCP, Common Worship, Parish’s own compilation etc.
· See above
	

	
	C

	Average attendance:
St John’s 
- 124

St Stephen’s
- 52

St Barnabas’
- 68

St Paul’s
             - 42

Total approx 280 
	

	2
	Church Tradition:



	
	A


	What is the worship and theological tradition of your church?  
We have a wide range of churchmanship reflecting the wide variety in the Church of England. Far from being a source of friction, we find that this variety brings stimulation and refreshment. All the churches show great warmth of welcome and friendship.
St John’s 
- Central Anglican with a deep commitment to prayer and in a 

                               traditional context.
St Stephen’s
- evangelical and open to renewal – a “lifeboat” church for a 

                               community with much deprivation.
St Barnabas’
- evangelical, biblically based and open to renewal (with 
                               connection to New Wine).
          St Paul’s
             - Central Anglican with sacramental emphasis, enterprising and 

                                         welcoming, and reflecting its village context.

	

	
	B


	What vestments are customarily worn at Holy Communion?
St John'     Cassock alb & stole
St Stephen’s     Cassock alb & stole
St Barnabas’    Cassock, surplice & scarf or Cassock Alb & stole or Unrobed
St Paul’s     Chasuble, Cassock alb & stole  or  Cassock, surplice & scarf


	

	
	C


	Is the Sacrament reserved?

· Yes, for home communions


	


	3
	Are there any special features in the worship?  

(eg. preaching, music, drama)

· St Stephen’s use dance.
· St Barnabas and St Stephen’s use movie clips, flags and drama. Powerpoint is integral to all services
· St John’s use Power point at Family Services and some Services of the Word. They also have Choral Evensong making full use of good organ and robed choir.
· St Paul’s use power point at Family Services and the 5-Alive youth service. They also feature robed choir at 10.00am services.

	

	4
	When was the pattern of Church Services last reviewed by the PCC and what changes were made?

· Overall pattern reviewed 2011 by PCC, details reviewed by each DCC regularly


	

	5
	What is the policy for Baptisms and who conducts the preparation?

All churches: open policy – but  seeking to ensure couples can in conscience make the promises. Relevant team vicar conducts the preparation.

	

	6
	What is the policy for Weddings and who conducts the preparation?

Most weddings take place at St John’s or St Paul’s, but are conducted by the team vicar of the area of the parish they come from. The Team vicar concerned conducts the preparation.

	

	7
	What is the PCC policy concerning marriage and divorced people?

We conduct the marriages of divorced people following the guidelines laid down by the House of Bishops

	

	8
	What is the PCC policy concerning Communion before Confirmation?

St John’s and St Paul’s – no arrangements in place for Communion before Confirmation

St Stephen’s and St Barnabas’ have Communion before Confirmation


	

	9
	Music



	
	A
	Is there a choir?  Numbers regularly attending:

St John’s  - 8
St Paul’s  - 5

	

	
	B


	Is there a music group?  Numbers involved:

St Barnabas  - 12
St Stephen’s – 6

	

	
	C
	Is there an Organist/ Director of Music?

At St John’s  Yes: organist and director of music - £3,300 per year + fees
St Paul’s Yes: organist - £1,000 per year

	

	
	D
	What hymn books are regularly used?

St Barnabas – Mission Praise + Multi media projector
St John’s – Complete Anglican Hymns Old and New
St Paul’s – AMNS + Songs of Fellowship
St Stephen’s - Complete Anglican Hymns Old and New + Multi media projector

	


D       BUILDINGS AND PROPERTY (for more than 4 parishes please insert a separate sheet) 
1.      Church(es): 

	Please enter name of each building in the adjacent columns
	St John’s Parish Church (seating 300) -  Victorian 1853 (Grade 2 listed)

St John’s
	St Barnabas’ Licensed Building (seating 150) 1930’s site with a 1962 church building (not listed)
St Barnabas’
	St Stephen’s Licensed Building (seating 200) 1954 church building (not listed)

St Stephen’s
	St Paul’s,Shadwell Parish Church (seating 120) 1840 (on site of a church dating from 1657) (Grade 2 listed)

St Paul’s

	Date of Last Quinquennial-
	2010
	4.6.07
	Apr 2010
	2008

	Work carried out since last inspection –
, 


	Lightning conductor replaced

	Various minor repairs.
Painting of exterior
	Fire-       resistant ceiling reinstated in cellar, and altar rail repaired and cemented.
Replacement of guttering
	Installation of French drain.
Pinning of chancel wall.

Replacement of floor on North side.

Reordering of West end.

Refurbishment with new chairs.

	Outstanding problems relating to building

Above to be added
	Repair of spire
	Degrading of concrete surrounding main door
	None 
	None 


2. Church Halls/ Meeting Rooms managed by the PCC:  (for more than 4 please insert a separate sheet)
	Please enter name of each building in the adjacent columns - answers to be added


	Building:
	St
	St 
	St
	St 

	Age:                                                                          
	John’s

153 yrs
	Barn
80yrs
	Ste
57 yrs
	Paul’s
N/A

	Condition Structural
	Good
	New extension finished Jan 2010.
	Good
	

	Condition of External Decoration
	Good
	
	Good
	

	Condition of Internal Decoration/Survey
	Good
	
	Good – new kitchen and toilets installed 

	

	Date of last Inspection Survey
	Sep 2010
	Nov 2011
	April 2010

	

	By whom carried out
	Churchwarden & contra tors
	
	David Monkton (Architect)

	

	Outstanding problems relating to the building
	None
	Upgrading of original hall planned  for Jan 2012


	1 leaking tile

	

	Who are the major users of the Hall?  
	Church         Church      Church
and local      and local    and local 
groups         groups        groups
	

	
	                     


3.      House(s) owned by ST JOHN’S DCC  (for more than 3 please insert a separate sheet) answers to be added
         in the adjacent columns
	Please enter name of each building 
	409 Harrogate Rd

	Age 
	Built August 1938

	Condition Structural
	Good

	Condition of External Decoration
	Good

	Condition of Internal Decoration
	Good

	Date of last Inspection/Survey by Diocesan Surveyor
	n/a

	Outstanding problems relating to the building
	None

	Occupied by licensed stipendiary minister
	No

	Water rates paid by St John’s DCC?
	No – by tenant


4.      Churchyards (for more than 2 please insert a separate sheet) answers to be added
	Please enter name of each churchyard in the adjacent columns
	St John’s
	St Paul’s

	Open or closed by Order in Council
	Open
	Open

	If closed who is responsible for maintenance?
	-
	-

	Is maintenance effective?
	-
	-


E       FINANCE AND ADMINISTRATION (see Appendix N) see attached

Parish accounts as at last Annual Meeting (see Appendix N)


Current year’s budget (see Appendix N)

        

	9
	Are the Incumbent, Churchwardens or PCC involved in the administration of any Trusts?     No
(Please indicate the financial implications and whether or not the Trusts are property owning)
	

	
	
	


	Signed:
	Charles P.Dobbin
	Team Rector

	Date:
	29.11.11
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