Safeguarding News February 2011 
This newsletter contains information about some new rules concerning CRB and about training currently available. Please pass this on to anyone who may need to have this information.

CRB and Vetting and Barring

Some of you will have heard the announcement from the government last week concerning the CRB (Criminal Records Bureau) and ISA (Independent Safeguarding Authority). The government intends to merge the two organisations, and to modify access to CRB for some workers. However, there is no information available as yet about what the new organisation will look like and how legislation is to be amended. As some of the intended changes will involve primary legislation and then detailed guidance it will be some time before we can offer final guidance. We did think it would be helpful to send out to you what is now the interim situation with regard to CRB and applications for disclosures.

Most of the posts for which we require a CRB Disclosure will remain the same. If someone is working either regularly, intensively or overnight with children we will still be able to ask for a CRB Disclosure. Where someone is working in a post or undertaking activities mainly with vulnerable adults we will be able to ask for a CRB Disclosure. The list which follows gives in more detail the posts and activities which will require a CRB Disclosure, and those for which we cannot usually ask for a CRB. There are a variety of tasks, posts and activities in which people are involved on behalf of the church and it may not be obvious if they do need a CRB disclosure. If in any doubt do please contact Chloe Drummond at the Archdeacon of Leeds office, 0113 269 0594 or  Sue Booth on 0113 275 5266, to discuss this. We have a list of questions which will clarify whether a particular activity qualifies for a CRB Disclosure. One significant change is that we cannot now ask for a CRB Disclosure on all adults involved in a mixed age group such as choir or bell ringing. Only those who are involved in training, caring for or supervising children will qualify. This means that all those with a training role will have to have a CRB Disclosure but others who are there simply to take part will not.
Parishes are strongly advised to continue the current practice of obtaining references and the completion of the Confidential Declaration (in the Taking Care Handbook) for all those working with vulnerable groups:  children, young people and vulnerable adults.

While the government have suspended (and are likely to abolish) the planned registration scheme, other parts of the Safeguarding Vulnerable Groups Act are still a legal requirement. It continues to be an offence to employ anyone who is barred from working with children, or with vulnerable adults, in that role. Our only means of knowing this is to ask for a CRB Disclosure. It is still a legal requirement to report to the ISA if an organisation stops employing anyone, whether paid or volunteer, if the reason for not using the individual is that they have harmed, or may be likely to harm a child or vulnerable adult. If your parish or group becomes involved in such a situation you are strongly advised to consult the Diocesan Safeguarding Adviser, Sue Booth.

New Handbook

Sue Booth is currently undertaking a review and rewrite of the Diocesan Taking Care policy. The need for this stems from the issuing of the new edition of the national policy, Protecting All God’s Children, the changes in statutory guidelines and the new, interim measures concerning safer recruitment. This new edition when completed will be sent out to all parishes and put on the Diocesan web-site as soon as it is available. In the meantime if you have any issues that are not addressed in the current handbook and which you think should be included in the new edition, please contact Sue.
Safeguarding Training
Foundation Safeguarding training Continues to be available through the ecumenical training group. This is the equivalent to the Local Authority Level One training, but from a church perspective. Details are publicised through Trackways ( the training bulletin from the Diocesan Office) and via the  CLAY leaflet. You can also contact the training unit at Diocesan Office (0113 200 0540) for details. If your parish would like an individual event at a date and time to suit you , and you have at least 12 people to make it viable, then do please contact Sue Booth (0113 275 5266) who will be happy to arrange it with you. 

The next Level I event is planned for Thursday March 10th at Whitkirk, Leeds: please contact the Diocesan office for details of how to book.

The next Level 2 event is planned for Saturday 14th March at Holy Trinity Ripon. Again please contact the Diocesan Office to book. It is essential to book so that we can ensure that there are the appropriate numbers for the course, and in the event of cancellation we have your details so that you can be contacted and save a wasted journey.
Those roles which will usually require a CRB check

These roles must be assessed in advance of recruitment. Dioceses will need to stipulate a requirement for CRB, especially at the outset of selection or recruitment, or for ordination training, because the role will be highly likely to involve regulated activity both during training and following.

NATIONAL, DIOCESE, CATHEDRAL, PARISH TASK OR ROLE

Archbishop, Bishop, Dean, Archdeacon

Stipendiary Parish Clergy

SSM + NSM Clergy

Local Ordained Clergy

House for Duty Clergy

'Permission to Officiate' Clergy

Seeking ordination training or ordination

Safeguarding officers in a national, diocesan or parish context

Designated safeguarding leads on PCC (i.e. those who have a supervisory/

management role in relation to all safeguarding matters for and on behalf

of the PCC)

Readers

Chaplains

Licensed evangelists

Pastoral Assistants

Commissioned Lay Workers, including lay ministers, youth, children and

family workers

Musical Director, Organist, Choir leader, where the choir or musical group

is wholly or mainly for children and young people

Youth Club (u 18) Leaders & helpers

Sunday School (u18) Teachers & helpers

Leaders/Assistant Leaders Church Parent & Toddlers Group (not the

parents who supervise only their own children)

PCC approved Home Visitors for schemes that are wholly or mainly

for families with children or vulnerable adults

PCC approved Luncheon Club/specialist club Leaders/assistants/drivers

for schemes that are wholly or mainly for vulnerable adults

All Tower Captains, Ringing Masters and Adults Ringers who train/teach

children under 16*

Choir Directors, Music Directors and organists etc., where they teach,

train or supervise children under 16*

PCC approved Drivers for PCC sponsored arrangements for children, young

people or arrangements wholly or mainly for adults who are vulnerable

* where a group has only children aged 16–18, then checks are not mandatory

but would still be advisable.

Those roles which may require a CRB check

Careful evaluation of these roles will be needed.

Note: ISA regulations do not cover the sort of contact with children or vulnerable adults where there would be no more contact than a local shopkeeper.

Churchwardens (for instance, a CRB check will be required if a churchwarden is identified as one of the PCC safeguarding leads)

Head Server (minimum two adults per group)

Sacristan/Verger

Church/Church Hall Cleaners/Caretaker

Church tour guides

These roles which do not usually qualify for a CRB check

– unless there are specified aspects of their role which mean this person will be responsible for children or vulnerable adults.

Musical Director, Organist, Choir leader, where the choir or musical group is mainly for adults

Choir members (adults and those over 16)

Adult servers

Sidesmen and sideswomen

Those serving refreshments

People in the church welcome team for services

Flower arrangers

Family members or other vulnerable adults, assisting the leader in providing a regulated activity for people who experience the same situation as themselves

